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Sophie Vaughan, Pay & Reward Specialist, 

HR 

01/02/2016 

 

A Revised Policy 

 

 

 

The Pay Policy Statement sets out the Council's approach to pay in accordance 
with the Localisim Act 2011 which requires Welsh and English authorities to 
produce and publish their Pay Policy Statement each financial year.  The pay 
policy is a summary of existing policies and agreements which have been subject 
to an equality impact assessment.   

 

  if the proposal will have an impact on people (staff or the 

community) then an equality impact assessment  be undertaken 

 

The Pay Policy Statement requires an equality impact 
assessment but this will not include the policies detailed 
within it as they have already had an equality impact 
assessment. 

 

 

(Please refer to section 1 in the toolkit for guidance) 

An Equal Pay Audit is conducted on an annual basis which assess the impact of 
our pay policies.    
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(Please refer to section 1 in the toolkit for a description of the protected 

characteristics) 

The pay policy statement summaries the Council's pay related policies all of which 
have been designed to ensure that pay and benefits within the council are applied 
fairly to all employees regardless of their protected characteristics 

 

 

This policy will help to ensure that there is equality in pay in the Council, 

in all differing terms and conditions. 

 

<If yes, please provide detail> 

 

 

<If yes please complete the table below. If no, please 

explain here> 

<Please describe> <Enter Name> <DD.MM.YY> 

<Please describe> <Enter Name> <DD.MM.YY> 

<Please describe> <Enter Name> <DD.MM.YY> 

<Please describe> <Enter Name> <DD.MM.YY> 

<Unrestrict editing to insert additional 

rows> 

<Enter Name> <DD.MM.YY> 

Every reasonable effort has been made to eliminate or reduce any potential 

disproportionate impact on people sharing protected characteristics. The actual 

impact of the proposal / decision will be reviewed at the appropriate stage. 
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